Greater Metropolitan Hotel Employers-Employees Health and Welfare Fund

Administered by Wilson-McShane Corporation 3001 Metro Drive — Suite 500
Bloomington, MN 55425

Phone: (952) 854-0795
Fax: (952) 854-1632
Toll Free: (800) 535-6373

SUMMARY ANNUAL REPORT FOR

GREATER METROPOLITAN HOTEL EMPLOYERS-EMPLOYEES
HEALTH & WELFARE FUND

This is a summary of the annual report of Greater Metropolitan Hotel Employers-Employees Health & Welfare Fund (the Plan), EIN
41-0737593, for the year ended September 30, 2022. The annual report has been filed with the Employee Benefits Security
Administration as required under the Employee Retirement Income Security Act of 1974 (ERISA).

The Joint Board of Trustees of the Fund has committed to provide dental, disability, prescription drug, medical, and death benefits on
a self-insured basis for eligible participants and their dependents or beneficiaries incurred under the terms of the Plan.

Insurance Information
The Plan has a contract with HCC Life Insurance Company to pay insurance claims incurred under the terms of the Plan. The total
premiums paid for the policy period ended March 31, 2022 were $80,843.

BASIC FINANCIAL STATEMENT

The value of plan assets, after subtracting liabilities of the Plan was $10,770,932 as of

September 30, 2022, compared to $11,224,699 as of October 1, 2021. During the plan year, the Plan experienced a decrease in its net
assets of $453,767. This decrease included unrealized appreciation or depreciation in the value of plan assets; that is, the difference
between the value of the Plan's assets at the end of the year and the value of the Plan’s assets at the beginning of the year or the cost of
assets acquired during the year. During the plan year, the Plan had total income of $3,629,795 including, but not limited to, employer
contributions of $4,312,953; participant contributions of $207,712; realized losses from the sale of assets of $55,929; losses from
investments of $974,713; and other income of $139,772.

Plan expenses were $4,083,562. These expenses included $173,655 in administrative expenses and $3,909,907 to provide benefits for
participants and beneficiaries.

YOUR RIGHTS TO ADDITIONAL INFORMATION
You have the right to receive a copy of the full annual report, or any part thereof on request. The items below are included in that
report:

- Insurance information including sales commissions paid by insurance carriers
- An auditors’ report

- Financial information and information on payments to service providers

- Assets held for investment

To obtain a copy of the full annual report, or any part thereof, write or call the office of

Wilson-McShane Corporation, who is the Plan Administrator, 3001 Metro Drive, Suite 500, Bloomington, MN 55425, (952) 854-
0795. The charge to cover copying costs will be $9.75 for the full annual report or $.25 per page for any part therecof. You also have
the right to receive from the Plan Administrator, on request and at no charge, a statement of the assets and liabilities of the Plan and
accompanying notes or a statement of income and expenses of the Plan and accompanying notes, or both. If you request a copy of the
full annual report from the plan administrator, these two statements and accompanying notes will be included as part of that report.
The charge to cover the copying costs given above does not include a charge for the copying of these portions of the report because
these portions are furnished without charge.

You also have the legally protected right to examine the annual report at the main office of the Plan at Wilson-McShane Corporation,
3001 Metro Drive, Suite 500, Bloomington, MN 55425 and the U.S. Department of Labor in Washington, D.C. or to obtain a copy
from the U.S. Department of Labor upon payment of copying costs. Requests to the Department should be addressed to:

Public Disclosure Room, Room N-1513
Employee Benefit Security Administration
U.S. Department of Labor
200 Constitution Avenue N.W.
Washington, D.C. 20210
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